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Current developments in Greek Employment Law

In Greek

Me to dp. 117 tou v. 4623/2019 (PEK 134A/9.8.2019), emAAOav ol €§AG aAAAYEG OTNV EPYATIKA
vopobeaia:

Katapyeitat avadpoutkwe (amo tig 17.5.2019) to dpBpo 48 tou N. 4611/2019, pe to omoio
amaitoltav va umdapxel «Bdaolpog Adyog» wg mPocOetn mpolmobeon Tou KUPOUG TNG
KatayyeAiag cupBaong £pyaciag aopioctou Xpovou.

‘Onwg Oleukptvidetal pe TNV U’ ap. TPWT. oiK. 36542/1007/19.8.2019 cuvnuuévn €YKUKALO
Tou Ymoupyeiou Epyaciag kat Kowvwvikwy YmoBéoswyv, mavel €@e€NC n UTOXPEwWON TOU
gpyodotn va ocupmAnpwvel oto «Eviumo E6 - KatayyesAia oUuBaong epyaciac aopiotou
Xpovou (UE N xwpic mpoegidomnoinon)» medio oto omoio Ba avagépstal o Baoigog Adyog
KatayyeAiag tng cUpBaong £pyaciag aopioctou Xpovou.

E€umakoUetal ot mapapévouv og LoxU Ol AOITTEG UTTOXPEWOELG TOU £pY0doTn (£yypagog
TUTog, KataBoAn amolnpiwong os Tpamelikd Aoyaplacpo, ac®daAion Pledwtou).

Katapyeitat avadpoutkwe (amo tig 17.5.2019) to dpbpo 58 tou N. 4611/2019, pe to omoio
mPoBA£@ONKe Ot n 3unvn mpobeopia amd tnv amoAucn, €VIOG TNG Omoiag O HIoBwTOg
OlKalouTal va ackKNoEL aywyn Katd Tou mpwnv £pyodotn ToU Kal va ap@loBnTAoEl To KUPoG
NG damOAUONG TOou eyeipovtag OXETIKEG aflwoelg (m.x. Hwobolg umepnuepiag,
EMaAvVATacxoAnon, XpNHUATtikn (kavomoinon yia néwkn BAABN), kabwg Kat n éunvn mpobeopia
amo v amoéAuon, €VIOG TNG omoidag o PIoBwTog dikaloUtal va AacKnoEl aywyn KAtd tou
mpwnv £pyoddtn Kat va aflwoel tnv KataBoAn i cupmAnpwon tg amolnpiwong amoAucng
(dpbpo 6 tou v. 3198/1955), Ba avactéAAovtav amd TNV Katdbeon aitnong Tou piobwtou
otnv EmBswpnon Epvaociac yia tn OlEVEPYEID £pyATIKNC Ola@opdc £€wc Tn ouvtaén tou
OXETIKOU TIPAKTIKOU.

Katapyeital avadpouikwe (amd tig 18.7.2018) to apbpo 9 tou N. 4554/2018, pe to omoio
TTPOBAEPONKE OTL TO PUOIKO 1} VOUIKO TIPOCWTIO TToU avabETel £pyo i TUAPA €pyou o€ AAAo
VOUIKO Tpoowmo Ba gubuvetal aAANAsyyUwC Kal €1 0AOKANPO HE auTO yia TNV KAtaBoAn
TWV AMO00XWY, ACPAAICTIKWY EI0POPWY KAl amolnUwoewy amoéAuong Twv epyalopévwy
TTOU AmacxoAndnkav oto £pyo i THAPA £PYOU AUTO.

Edv Jev OéActe va AauBdvete €@efric kavéva eVNUEPWTIKO UrvUpa, UTIOPEITE va eMIAEEETe ToV akOAouBo
unepoUvoeopo: UNSUBSCRIBE
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In English

Pursuant to article 117 of Greek Law 4623/2019 (Official Government Gazette No 134A /
9.8.2019), the following amendments were made in the Greek labor legislation:

o Article 48 of Law 4611/2019, according to which the “valid reason” was an additional
prerequisite for the validity of the termination of an employment agreement of indefinite
duration, is repealed retroactively (namely from 17.5.2019).

As specified in the attached (in Greek) circular of the Ministry of Labor and Social Affairs
with registration number 36542/1007/19.8.2019, the employer is no longer required to fill
in the “Form E6 - Termination of agreement of indefinite duration (with or without
notice)” of the Ergani digital system a field stating the “valid reason” for the termination
of the employment agreement of indefinite duration.

It goes without saying that all the other required by law obligations of the employer
remain in force (document, bank deposit of employee’s severance payment, employee’s
social insurance).

o Article 58 of Law 4611/2019, according to which the three-month deadline from the
dismissal, within which the employee has the right to file a lawsuit against his/her former
employer challenging the validity of his/her dismissal and raising other claims (e.g due
salaries, re-employment, compensation for non-material damage), as well as the six-month
deadline from the dismissal, within which the employee has the right to file a lawsuit
against his/her former employer claiming the payment, in total or partially, of his/her
severance payment (article 6 of Greek Law 3198/1955), would be suspended from the
filing of an employee's petition to the Labor Inspection for a labor dispute until the
drawing up of the relevant report, is repealed retroactively (namely from 17.5.2019).

o Article 9 of Law 4554/2018, according to which the person or legal entity who assigns a
project or part of to some other legal entity will be jointly and severally liable for the
payment of salaries, social security contributions and severance payments to the
employees employed in the project or part of, is repealed retroactively (namely from

18.7.2018).
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