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YTOXPEWOEIG £pYO0OTWYV Kal EpYAlOHEVWYV EVOYEL TNG EMIKALPNG EMONMIAg Tou VEou Kopovoiou
I

Amo T ouuBaon epyaciag amoppéouv, PETAEU AAAwWY, OUO TTPWTAPXIKEG UTTOXPEWOCELG: N
utroxpEwaon Totng tou £pyalopévou Kal n UTTOXpEwaon Tpovoiag Tou pyodoTn.

YmoxpEwon motng onuaivel 0ttL o epyalopevog o@eiAel, HETAlU AAAWY, va ATMEXEL ATO KAOE
nmpdaén mou pmopei va BAdwel tov epyodotn. Katd cuvémeld, o@eiAel va yvwpilel Kal va tnpei ta
HETPA ATOUIKAG TPOOTACIAG, TOCO €VIOC 000 KAl €KTOG TOMOU gpyaciag, Kat 10iwg va
OCUUTIEPLPEPETAL KATA TPOTO TOU, 0TO PETPO Tou duvatou, s€ac@alilel Tl amokAsieTal va Voonoel
Kal va METadwoel Tn VOO0 Ot OUVAGEA@O N va OUCXEPAveEL TN A£ltoupyia NG £PYOOOTIKNG
EMXElpNONG 1 TUANATOG AUTAG.

YTmoXpEwon Tmpovoiag onuaivel 0Tt 0 epyodotng oeiAel, HeTalU AAAwY, va HEPLUVA Yla TNV
uyeia Kal TNV ac@dAsla twv epyalopévwy Tou, TpAyHd Tou, 6To HETPO Tou duvatoU, TepAapuBavel
Kdl TNV LoOpPOTia MPOCWMIKNAG - emayyeApatikng {wng. Katd cuvémela, o@eiAel va yvwpilel, va
aflwvel Kal va emBAEMEL TNV TAPNON TWV HETPWY TPOOTAGIAC OTOV XWPO EPYACIAg KAl vd
OPYAVWVEL TNV €pyacia Katd TPOTOo Tou, OTo METPO Tou Oduvatou, va TPOOoTATEUEL TOUG
epyalopévoug, va GOUMBAAAEL oTOV TEPLOPIOPO TNG emMONMiag, 10iwg €viOC TOU XWPOU TNG
EMXeipnong, aAAd Kat va OleUKOAUVEL Toug epyalopévoug o€ Hia OUGKOAN cuyKupia.

Emopévwg:

1. Epyalopevol Kat €pyodoteg o@eidouv va aAAnAosvnpepwvovtdl Kdl va Ttnpouv TG

£KAOTOTE UTOOEIEEIG TwY uelBuvwyY Apxwv (10iwg www.eody.gov.gr kat www.who.int)

yla TNV mEPLOXN Toug, aAAd Kal va aflwvouv Tnv TAPNoH Toug am’ OAoUG EVTIOG TNG
emxeipnong.

a. TOoO w¢ TPOC TNV ATOHIKN UYIELVA (TT.X. OUXVO Kal KaAOd TTAUGIHO XEPLWY, ATTOPUYN
EMAPWV XEPLWV HE TO TTPOowTO, KaBaplopdg 08dvng Kivntou), 660 Kat wg mPog TV
KOIVWVIKN) OCUHTEPIPOPA (TT.X. ATOQUYR XEPAWlwY Kat @Ay, Wiwg HEtpa
auTOTEPIOPIoHOU o€ TEPITTWON EPPAvIoNG Adyou).

b. Tooco evtdg 000 Kal EKTOG XpOVOU Kal XWPOoU epyaciag, o0t epyalOPevog UTTOpPEi

va KataoTel popéag omotedNTOTE Kal OmoudNTIOTE, £V GUVEXEIA va TTPOCEABEL oTNY


http://www.eody.gov.gr/
http://www.who.int/
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gpyacia xwpic va to yvwpllel Kat, v TEAEL, va MPoKAAEcel TNV eMBOAR Kapavtivag
o€ oUVAGEAPOUG 1} KAl OTOV XWPO EpydAciac.
JUHQWVWG KAl  TPOC  TMPOTACELS  TwV  €PYOOOTIKWY  0pYAvwoewv  (T.X.

https://www.sev.org.gr/grafeio-typou/deltia-typou/anakoinosi-gia-ton-koronoio-covid-19-stirixi-

epicheiriseon-kai-ergazomenon-6-3-2020/ ), ot Epyod0TeC OPEIAOUV EMITPOCHETWG:

2. Na @povtifouv £TL MO EMOTAPEVWS YIA TNV KABAPIOTNTA KAl UYIEIVH) TOU XWPOU £pyaciag
(T.X. AeTTOPEPNG KABAPLIOPOG, EVOEXOPEVWG ATTOAULAVON, EAEYXOG ETIIOKETITWY).

3. Na 6ftouv otn 01d0son twv epyalopévwyv Ta avaykaia amAd péoca UylelvAg (T.X.
XAPTOHAvTIAQ, camouvt Kal {eoTtd vepo, aAkooAouxa SIaAUpATa, Kadoug amoppIPHATwyY Tou
va adetalouv ouxva).

4. Na mpoteivouv otoug gpydlOHEVOUG OAEC TIG EQIKTEG EVAAAAKTIKEG puBUicElg yia Tov
XPOVO £pYaciag, aPevog yld va HELWOOUV TIG MOAVOTNTEG CUYXPWTICHOU TOUG TTPOG (POPEIS
TOU 10U, a@ETEPOU TPOG OLEUKOAUVON TNG AVTIHETWIIONG TwV TPOCWTIKWY  Kat
OLKOYEVELAKWY TPOBANPATWY TOUg amo ta PETPA TMpootaciag tng onuoctag uyeiag, omwg
T.X. AvaoToAn AEIToUpyiag eKTAIOEUTIKWY IOPUHATWY HEXPL TIG 26/3. Xe autd OLEUKOAUVEL
Kat n amd 9.3.2020 €ayyeAbeica eAactikomoinon Twy ONAWoswy aAAayng wpapiou oto
EPIANH.

a. MMpotdoelg Tng mMPWING Katnyopiag Oa pmopoucav va givat m.X. n cUP@WVIa yla €K
TMEPITPOTNG AMACXOANGN, £T0L WOTE KABe £pyalOUEVOG va EPXETAL OE EMAPN HE TO
2 Twv oUVadEAPWY TOU Kal OXL PE To oUVOAO autwy, N n epyacia os BApOIEG, A N
X0pynon Kavovikng adelag i adeiag aveu amodoxwy.

b. MNpotdoelg tng deUtePNG Katnyopiag 6a pmopouocav va givat m.x. n eEAacTtiKomoinon
N Kat n petaBoAn tou wpapiou, n xopnynon dadeiag Pet’ amodoxwv (1Oiwg av
mpoBAEmETal amd cUAAoYIKA ocUuBacn epyaciag i SlatnTKn amo@acn) R, KATomy
oUPQWVIag TAvIa, KAvoviKAG i dveu amodoxwv.  ZAUEpA avapévovtal ot
KUBEPVNTIKEG AVAKOLVWOELC YIa TTPOCHETA PETPA AUTAG TNG Katnyopiag, Omwg £10IKN
adela.

5. Na mpoteivouv otoug pyalopévoug OAEG TIC EPIKTEG EVAAAAKTIKEG pUBUIoELG yia TOV TOTO
gpyaociag, omwg m.X. N TNAEpyaocia n epyacia amd amdéotacn n amo 1o omtl. AVTIOETWG
mpog 6oa ouvnbilel, To epyatiko pag Oikato (apbpo 5 v. 3846/2010) eival apKeTd €UENIKTO
OXETIKWG TPOC TNV TNAEPYAGIA, ATAITWVTAG AMOKAEIOTIKWG (a) £€yypagn evnuEPwon Tou
epyalopévou yila Olagopa, pdAAov sUAoya otolxeia kat (B) tnv KAAuywn tou TPOcHeTOU
KOOTOUG TNAETIKOVWVIWY, ATTOKATACTAoNG BAABWY XpNOIHOTIOOUHEVWY HNXAVNHATWY KAT
amo tov €pyodotn. Ta Og MPAKTIKA mpoBARpata (m.x HETPNON XpOvou £pyacidag) £xouv

AVTIUETWTIIOTEL O MOAAEG XWPEC TTAYKOOHIWG Kal UTTapXxel TANBOG EI0IKWY CUCTNHATWY.


https://www.sev.org.gr/grafeio-typou/deltia-typou/anakoinosi-gia-ton-koronoio-covid-19-stirixi-epicheiriseon-kai-ergazomenon-6-3-2020/
https://www.sev.org.gr/grafeio-typou/deltia-typou/anakoinosi-gia-ton-koronoio-covid-19-stirixi-epicheiriseon-kai-ergazomenon-6-3-2020/
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Na mpoteivouv otoug epyalopévoug OAEG TIG EWIKTEG EVAAAAKTIKEG pubpicelg yia tov
TPOTO Kal Ta PEoa epyaociag, Omwe m.X. N HATAIWoN TWV HETABACGEWY OTO £EWTEPIKO Kal
OTO EO0WTEPIKO, O TWEPIOPIOHOG TWV OUVAVINCEWY, N dAVIIKATACTAcH Toug amod
TNAEOIAOKEWEIG 11 BIVTEOOIACKEWEIG, N AMOWQUYR KOIVAG XPNong mMPpayHAtwy, Omwg
OTUAO, HOAUBLA, TNAE@wVA, TANKTPOAOYLA K.d.
TéNog, Ocdopévou OTL EMPEVOUHE TTWG, Yia TARBOg Adywyv, Ta mapamdvw eival KaAd va
€000V apXIKWG oav TPOTAcEl Kal va e€avtAnBei kabe €UAoyo meplOwplo emiteuéng
OCUH@WVIAC TPV amo TUXOV Hovopepn emMBOAN Toug, emMBAAAETAL Va TOVIOTEL TO €ENC:
Kabe gpyaldpevog kat Kabe epyodotng oeiAel va e€etaoel TOAU coBapd Kabe mpotacn mou
TUXOV Tou UTOBAAAEL 0 £pyodoTng N epyalOpevOg TOU AVTIOTOIXA, EVIOC TOU AVWTEPW
TAQLGioU, KAl va PNV TNV amoppiyel, €KTOG KI av £Xel €vav eVIEAWG EUAOYO, KAAOTIOTO
Kal euamodelkto AOyo va to mpdel. H umoxpéwon autn evioxUetal, av MPOKELTAL yid
epyaldpevo avnkovta oe KAmola amo Tig eumadeiq opddeg i / Kal yua £€YKUO 1 véa Pntépa
mou BnAddlel, TEPIMTWOELG OoU eMBAAAETAL Va €EETaoTEl coBapd AKOMN KAl N OAOCXEPNG
AamOPAKPUVONG AT TOV XWPO £pyaciag.

.

MapoAa autd, 6ca Kat 0,Tt PETpa KL av AdBeL Kaveig, gaivetal ott gival MpakTikwg aduvato

va e€acallotel mwg Kamolog 0ev Ba VOonoeL N Twg N €PYOSOTIKN £MXeipnon 0ev Ba uToxpewOEl

va OlaKOWEL TIG EpYAcieg TNG N MW epyaldpevog, epyalopevol Kat tomog epyaciag dev Ba teBouv

O€ Kapavtiva. Xe pia TETola mepImtwon, KAatd Tn YVWHN Hag:

1.

2e 0,TL aopd otov epyalOpevo:

a. Av gpyaldpevog, xwpig va €Xel VOONOEL, EMAEEEL va AMEXEL ATO TNV £pyacida, m.X.
apPVOUHEVOC Va TPOCEABEL OTO XWPO £pyaciag mou Osv €xel TeBel o€ Kapavtiva Kat
oev @\ofevel opeig, mpokeltal yia adlkaloAdyntn amoucia (adiagopa TOCO
avnouxog Kat mavikoBAntog givat o epyaldpevog).

b. Av epyalopevog tebel o€ UTTOXPEWTIKNA Kapavtiva, spappolovral ta apbpa 657 kat
658 AK kat Olatnpei 1o OwKaiwpa oto poboé yua odotnua €wg 1 pPnvog Tou
kabopiletal amod tn OLAPKELA TNG EPYACIAKAG OXEDNG.

c. Av gpyaldpevog voonoel, epappolovtal ot Olatdgelg mepi acbeveiag.

2. XZg O,TL Aopd TNV £PYOOOTIKN EMXEipNON:

a. Av gpyodotng, Xwpig va €XEL TETOLA UTTOXPEWOT, ATTOPAGICEL VA KAEIGEL TTPOCWPIVWG
Evav XwWpPo £pyaciag, TOTE TMPOKEITAL Yld TPOCWTIKA TOU €MAOYN Kal TAPAUEVEL
UTTOXPEOG va KataBAAAeL Toug pioBoUg oToug pyalopévoug Tou.

b. Av epyodotng, 10iwg xwpig mrtaiopa tou (00A0 N apéAcla, akOun Kai amin),

UTTOXPEWOEL amd TIG ApXEG va KAEIGEL TTPOCWPLIVWG £vaV XWPO £pyaciag, TOTE:
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i. Av pev umdpxel eVAAAAKTIKOG TPOTIO £pydciag Tou TPOCWTIKOU Tou (T.X.
tnAepyacia) i ot epyalopevol 0Exovtal va AdBouv Kavovikh ddeld, ogeiAel
va Kata@Uyel TO PETPO AUTO Kal va e€akoAoubnoetl va mpoBaivel Kavovikda
otn Hiebodocia twv epyalopévwy Tou (EKTOG KL av cuppwvnBel adsia aveu
amodoxwv).

ii. Av, Og, 0ev UTIAPXEL EVAAAAKTIKOG TPOTIO £pyaciag Tou TPoowTikoU (T.X.
TTPOKELTAL YIA (POPTOEKWPOPTWTEG Kal N tnAgpyacia eivat aduvatn), oute
EMTUYXAVETAL CUP@QWVia ywa xopnynong kKdmoiwag popeng adeiag, ToTe,
EVOEXOPEVWCG Kal UTTO TPolUmoB£oelg, va TMPOKeLTal yla avwtepn Bia kati, Kkat’
gpappoyn Tou dapbpou 656 AK, o epyodotng va amaAAdcostal Tng
utroxpéwong pioBodooiag (opBdtepa: ot epyaldpevol dsv Ba €xouv aiwon

oToVv He60).

Edv Oev BéAete va AauBavete e@e€ic kavéva eVNUEPWTIKO UNVUUA, UTIOPEITE va EMAEEETE TOV akoAoubo
unepoUvoeopo: UNSUBSCRIBE
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In English
Obligations of employers and employees in view of the current epidemic of the new

coronavirus (CONVID -19)
.

Two primary obligations arise from an employment agreement, inter alia: the employee's
duty of loyalty and the employer's duty of care.

The duty of loyalty means that the employee must, inter alia, abstain from any act that
may harm the employer. Consequently, he/she must be aware of and adhere to personal
protection measures, both inside and outside the workplace, and in particular to behave in such a
way as to ensure, as far as possible, that he/she will not get infected by disease and transmit the
disease to a colleague or to render the operation of the employer’s business or of a part of it
difficult.

The duty of care means that the employer must, inter alia, take care of the health and
safety of his/her employees, which includes, as far as possible, the balance of personal and
professional life. Consequently, the employer must be aware of, request and supervise the
compliance with the workplace safety measures, organize work in such a way as to protect the
employees as far as possible, help to limit the epidemic, especially within the place of work, but
also facilitate the employees during such a difficult time.

Consequently:

1. Employees and employers must keep each other informed and abide by the

recommendations of the competent Authorities (in particular www.eody.gov.gr and

www.who.int) for their area, and also demand compliance with these recommendations
by everyone within the business.

a. Both in terms of personal hygiene (e.g. frequent and careful hand washing,
avoiding hand-to-face contact, mobile screen cleaning), and social behavior (e.g.
avoiding handshakes and kisses, and especially self-restraining measures, where
there is any reason).

b. Both inside and outside working hours and workplace, since an employee may
become a carrier anytime and anywhere, and then come to work without being
aware of it and eventually cause the imposition of quarantine to his/her colleagues
or to the workplace.

In  accordance with the suggestions of the employers' unions (e.g.

https://www.sev.org.gr/grafeio-typou/deltia-typou/anakoinosi-gia-ton-koronoio-covid-19-stirixi-

epicheiriseon-kai-ergazomenon-6-3-2020/ - in Greek), employers must additionally:

2. Take thorough care of the cleanliness and sanitation of the workplace (e.g. thorough

cleaning, possibly disinfection and guest control).


http://www.eody.gov.gr/
http://www.who.int/
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3. Provide the employees with the necessary simple hygiene products (e.g. tissues, soap
and hot water, alcoholic solutions, trash cans that are emptied frequently).

4. Offer to the employees all feasible alternatives for working time, in order to, on the one
hand, reduce their chances of being co-infected by virus carriers and on the other hand to
facilitate the overcoming of their personal and family problems due to the public health
protection measures, such as e.g. the suspension of the operation of all educational
institutions until 26/3. These actions are also facilitated by the flexibility provided through
the announcement dated 9.3.2020 regarding the change of the working hours notifications
to the ERGANI Digital System.

a. For the first category, some suggestions could be e.g. arrangements for rotation
employment so that every employee gets in touch only with % of his/her
colleagues and not with all of them, or working in shifts or granting of annual
leave of absence or of unpaid leave.

b. For the second category, some suggestions could be e.g. the flexibility or change
of working hours, or the granting of paid leave (especially if provided for by a
collective labor agreement or arbitration decision) or, always upon agreement, the
granting of the regular annual leave or of unpaid leave. We are expecting today
the government announcements of additional measures for this category, such as
special leave.

5. Suggest to the employees all possible alternatives regarding the place of work, such as:
teleworking or working remotely or from home. Contrary to what is customary, our labor
law (Article 5 of Greek Law 3846/2010) is quite flexible regarding teleworking, requiring
only (a) a written statement of the employee on various, rather reasonable issues (b)
coverage of the additional telecommunications costs, repairing by the employer of the
equipment used, etc. Practical problems (e.g. working time measurement) have been
addressed in many countries worldwide and there are numerous of specialized systems.

6. Suggest to the employees all possible alternatives regarding working methods and

means, such as: cancelation of transitions abroad and inside the country, limitation of
meetings, their replacement by teleconferences or videoconferences, avoiding sharing
materials such as pens, pencils, phones, keyboards, etc.
Finally, since we insist that due to numerous reasons, the aforementioned shall be put
forward initially as suggestions and that any reasonable chance of reaching an agreement
shall be exhausted prior to a possible unilateral imposition of them, it is important to
emphasize on the following:

7. Every employee and employer must take very seriously any suggestion made by his/her

employer or employee respectively, within the above framework, and not reject it, unless
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he/she has a totally reasonable, bona fide and substantiated reason to do so. Such

obligation is reinforced, if the employee belongs to a vulnerable population group or / and

is pregnant or breastfeeding mother. In such cases even the complete removal from the
place of work must be seriously considered.
Il.

Nevertheless and despite all the measures taken, it seems practically impossible to ensure
that someone will not get infected, or that the employer will not be forced to cease the operation
of its business, or that one or more employees and the workplace will not be placed under
quarantine. In such case, our opinion is the following:

1. As concerns the employee:

a. If an employee, without being infected, chooses to abstain from work, e.g. refusing
to come to the workplace, which has not been quarantined and does not host
carriers, such absence shall be considered as an unjustified absence (no matter how
anxious and panicked the employee might be).

b. If an employee is placed under compulsory quarantine, articles 657 and 658 of the
Greek Civil Code apply and the employee maintains the right to be remunerated for
up to one month, which is defined by the duration of the employment relationship.

c. If an employee is infected, the provisions on illness apply.

2. As concerns the employer’s business:

a. If an employer, without having such an obligation, decides to temporarily close a
workplace, it is considered as a personal choice and the employer remains
responsible to remunerate the employees.

b. If an employer, especially without its fault (intention or negligence, even ordinary),
is obliged by the Authorities to temporarily close the workplace, then:

i. If there are alternative working means for the provision of employment (e.g.
teleworking), the employer must resort to these means and continue to
remunerate the employees regularly (if unpaid leave is not agreed).

ii. If, however, there are no alternative working means for the provision of
employment (e.g. the employees are loaders and teleworking is impossible),
and no agreement for the granting of any kind of leave is reached, then
possibly and under conditions, the provisions on force majeure apply and by
virtue of article 656 of Greek Civil Code, the employer is exempt from the
obligation to remunerate the employee (to be more precise: the employees
will not have grounds to claim the payment of their salaries).
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